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Local

Interpretive Dance Convention 2000

On July 14-15, the Interpretive Dance Convention will be held at the Pat
Thompson Recreation Center on Navy Road. This event is sponsored by the
Emmanuel Church, Millington. For more information, contact Chris and Isaac
Gordonat872-6695/837-7384.

FRA meeting

The FRA (Fleet Reserve Association) Branch and Unit 231 will meet June 25,
2 p.m., atthe Bartlett United Methodist Church, 5675 Stage Road, Bartlett, in
the Life Enrichment Center Building. New officers will be elected.

On base

All Hands pool rules

The Morale, Welfare and Recreation Department will now allow DoD
dependents to use the All Hands Pool without their sponsor being present. All
DoD dependents age 18 or older are allowed to bring theirimmediate families,
plus two guests, at a $2 fee. Ages 10-18 are permitted to use the pool without
supervision provided that the child passes a swim test and has a card with a
parental/guardian signature on file at the All Hands Pool.
Lap swimming

Pool space and time scheduling is critical for the success of MWR's
extensive aquatics program. Therefore, pool time and space has been estab-
lished for military-only lap swimming from 6-8:30 a.m. Tuesday-Friday, and for
military, DoD employee and military family member (age 18 and older) lap
swimming from noon-1:30 p.m. Tuesday-Friday. If lap swimming is not your
aqua fitness program of choice, join the water aerobics program from 11a.m.-
noon or 5:30-5:30 on Tuesdays and Thursdays.

Thrift Shop open Saturday

The Navy-Marine Corps Relief Society Thrift Shop will be open Saturday, July
8inlieu of the July 4 weekend. The shop willbe openfrom9a.m.to 1 p.m. The
Thrift Shop is located in building S-239.

Vet Clinic closings

The U.S. Army Veterinary Treatment Facility will be closed the following
dates forinventory, training and holidays: June 29-July 4, and July 7. The clinic's
normal hours for purchases and information are Monday-Friday, 8-11a.m.,and
12:30-3p.m. (phone 874-5420). The clinic operates by appoinment for vaccina-
tions and sick call. No children under 12 are allowed in the clinic for safety and
healthreasons.

Commissary holiday schedule

The Commissary is normally closed on Mondays, but will be open Monday,
July 3due to the holiday closing on Tuesday, July 4. For further questions, call
Shirley Lewis at 874-5125, ext. 3103.
Hazardous Waste Collection Event totals

Navy Mid-South Public Works has compiled the following totals for hazard-
ous waste collected at the recent event sponsored on board the base by
Shelby County and other groups: 411 households/farms dropped off hazard-
ous wastes; 45,843 pounds of hazardous wastes were collected (notimprop-
erly deposited in our local solid waste landfill!'); and 85 percent of all partici-
pants were "first-timers." Another household hazardous waste collection event
has been tentatively scheduled for Oct. 28, 2000 at the Agricenter in
Germantown.

Citgo/Taco Bell
Express grand
opening

Story and photos by Wayne Smith

The latest improvement aboard
Naval Support Activity Mid-South is
the new Citgo gas station and Mini-
Mart, which also houses a Taco Bell
Express for patron convenience. Au-
thorized customers (military and de-
pendents) may purchase gas, food
and convenience items. Department
of Defense employees may only pur-
chase food items.

The modern, eye-catching facility
was completed ahead of schedule,
according to Lynne Williams, Navy
Exchange general manager.

Rear Admiral Hinkle and Captain
Lofink meet with the Citgo store
manager, Carol Bonzio, prior to
the opening ceremonies on Fri-
day, June 9.

Cutting theribbon at the grand opening of the new Citgo gas station and
Taco Bell Express are (from left): Thomas R. Kolstad, district/general
manager, Navy Exchange; Captain Diane L.H. Lofink, commanding
officer, Naval Support Activity Mid-South; Lynne Williams, general
manager, Navy Exchange, NAVSUPPACT Mid-South; Rear Admiral
James B. Hinkle,commander, Navy Personnel Command; Frank Novitski,
project manager, Public Works Department, who oversaw the construc-
tion; and Larry Boone, NEXCOM Citgo program manager.

Flag City Freedom

Celebration 2000

Fireworks display to

An agreement between the mayor of
Millington and the commanding officer
of Naval Support Activity Mid-South will
bring a patriotic fireworks display to the
Navy Mid-South community.

Scheduled for Monday, July 3, the
event, known as “Flag City Freedom
Celebration 2000, will feature activi-
ties for the whole family. “Flag City
Freedom Celebration 2000" will take
place at Navy Lake, located on the north-
ernmost part of the base.

Activities will begin at 5 p.m. and will
include children’s games and activities;

“Best Value” Program helps ID lowest prices for military shoppers

light up Navy Lake

a KIX-106 remote radio broadcast; mu-
sic by Navy Band Mid-South, the
Millington Central High School Band and
Choir; followed by a 20-minute fireworks
display. The presentation of colors will
take place at 7 p.m.

Take the whole family, friends and
neighbors, and plan to have a good time.
Lawn chairs and picnic baskets are wel-
come. Please do not take pets or glass
containers. Open-flame or charcoal
cooking will not be permitted because
of safety considerations.

What's in a name? For some people, it's everything. For
others, price is the most important factor in grocery-buying
decisions. The Defense Commissary Agency is kicking off a
program to make the job of bargain-hunting much easier for
military shoppers, while still making sure customers are get-
ting a quality product. Starting in July, shoppers will see “Best
Value Item” signs at store entrances and on Commissary
shelves.

“The Best Value program identifies items that are the low-
est price at the name-brand quality our customers expect,”
said Gary Duell, manager, Marketing Business Unit, DeCA .
“Best value items will be clearly marked with shelf signs.”

Best Value prices will also be lower than premium quality
store brands sold at retail groceries. Commissary store direc-
tors will be working hard at installations to guarantee military
shoppers get the best prices without the hassle of having to
research prices at the Commissary--or at stores outside the
gate.

The program is in response to customer demand for more
price savings. The Commissary system is making an effort to
encourage single shoppers, military families and retirees on
fixed incomes to take greater advantage of their benefit, and
“some of those customers have indicated that saving money
is their number one priority,” said Duell.

Retail grocers often have “store” or “private label” brands,
which can vary in quality and price. Commissaries, by regula-
tion, are only permitted to carry name brands or brands that
are widely available across the U.S. In cases where shoppers
are more concerned with price and cost savings, name brands
might not always be the least expensive choice.

The Best Value program won't apply to every size and type

of grocery item carried by Commissaries, according to Duell.
The amount of signs displayed and pricing comparisons
needed would be overwhelming for customers and employ-
ees. In addition, the item list may change frequently ac-
cording to market conditions.

“To kick off the program, we're focusing on approximately
50 popular products in the most frequently purchased
sizes,” said Duell. If a customer comes to the store to buy
a 30-count box of garbage bags and is mainly concerned
with getting top quality at the lowest price available, the
shopper can simply look for the “Best Value” sign. That
price will be lower than the exact size on that item sold by
any other brand carried in the Commissary--or in any other
local grocery store.”

“We're working hard to help our shoppers save money,”
said Duell. “We already average 27 percent savings overall,
but we want even more for our customers. Surveys show
that the Commissary is ranked among the top two ben-
efits, and the agency’s job is to make that benefit even
more valuable.”

The Defense Commissary Agency operates a world-
wide chain of 290 commissaries providing groceries as a
non-pay benefit to military personnel, retirees and their fami-
lies. Commissary patrons purchase items at cost plus a
five-percent surcharge. Shoppers enjoy savings ranging from
25 to 30 percent on their purchases. A typical family of four
regularly shopping in the Commissary can save about $2,000
peryear.

These savings enhance the quality of life for America’s
military and their families.

TSP Open Season runs through July
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See Houw Wene Clhanging!
..Morale, Welfare and Recreation Annual Trade Show...
presented by NSA Mid-South at the Helmsman Complex

June 22 -- 10 a.m. - 2 p.m.
:| ALL ARE WELCOME! |:

ot | Trade Show

booths!
including .. B
atnieiicsicymPooll — Fun, Entertaining, Informative
® Drawings, Giveaways, Games & Prizes!
® |nteractive displays everyone will enjoy!

Fitness Center
® Special offers and discounts

Golf Course
Stables/Lakes
available only at this event

Leisure Services
Information,
Tickets & Tours
Graphics/Printing

YouthTeen | FOOO ShOW  Sgawsored by Sysco
Program There will be samples of delicious food and xiggix
Child Development| heyerage products available atthe Club and
Center used inthe Clubs; catering services provided
Child az‘ﬁ'::me"t by Sysco and other vendors.

Bingo Program
Catering Services
Clubs/Restaurants
Ellison Recreation

MWR wants you to know. . . .

The MWR program is committed to providing quality ser-
vice as well as superior programs. As a valued member of
our military community, it is our sincere hope that you will

There will be an open season for the
Thrift Savings Plan through July 31. Your
election in the TSP does not become
effective until the first full pay period in
July 2000. If you submit your form dur-
ing or after that pay period, but still dur-
ing the open season, your contribution
will begin no later than the pay period
following the date your form is accepted
by the Human Resources Office. Com-

pleted TSP election forms must be sub-
mitted to Memphis Field Office, HRO,
Bldg. 456, for processing. You can ob-
tain a TSP-1 form either from Memphis
Field Office, HRO, by calling 874-5535,
or downloading from the TSP website at
www.tsp.gov.

You may invest all or any portion of
your TSP contributions in any of the
three TSP investment funds: the Govern-

ment Securities Investment (G) Fund,
the Common Stock Index Investment (C)
Fund, and the Fixed Income Index In-
vestment (F) Fund. TSP returns are
calculated monthly. You can get the
most recent returns by calling the TSP
Thriftline at (504) 255-8777, or by visit-
ing the TSP website at www.tsp.gov.
Your investment election applies to
(Continued on page 3. See TSP...)

. ?:mce\rub stop by to enjoy the Trade Show. This is one of the best
Saﬁ di Club op_portunltles you will have to gather information about Navy
Navy Exchange Mid-South MWR programs as well as get the answers to
questions you may have about services we provide.
& much, I .
much Additional information will be posted throughout the base
more! and on MWR Online!: www.mwrmemphis.com

Disclaimer: While the Department of Defense and the Department of the Navy cannot officially
endorse any commercial product or service, the support given by the sponsor's is appreciated.
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—— Captain’s log ——

Another milestone was reached last
week with the grand opening of the new
Navy Exchange Gas Station and Mini-
Mart on Singleton Road. The facility was
completed in record time and the project
went extraordinarily smoothly from a con-
struction standpoint. My thanks to NEX
General Manager, Lynne Williams, the
Project Manager, ROICC's Frank
Novitzski, Construction Representative
Mike Jones, and Public Works
Department's Environmental Specialist
Randy Wilson for their extraordinary
achievement.

This facility has state-of-the-art gaso-
line dispensing equipment and environ-
mental monitoring technology. It has
been a challenge for both the NEX and
the Public Works associates to learn
the proper use of this technology, and
we thank our customers for their pa-
tience and understanding during the one-
week “break-in” period preceding the
grand opening as we worked out sys-
tem difficulties.

I have received questions and com-
ments regarding the new NEX Gasoline
Station/Mini-mart which I'd like to ad-
dress. First, although the CITGO
signage is quite prominent on the new
facility, and might lead one to believe it
is a civilian-run operation, open to all
customers, itis in fact a Navy Exchange
facility with an added feature of a Taco
Bell franchise. Thus, gasoline sales and
Mini-Mart purchases (such as alcohol,
tobacco products, milk, bread. aspirin,
etc.) are limited to authorized NEX pa-
trons only.

DoD civilians, contractors, and the
general public are welcome to make
purchases of “prepared food items,”
meaning Taco Bell, the coffee and soda
bars and Krispy Kreme donuts (all lo-
cated to the left as you enter the facil-

ity). We have ordered prominent signs
to clearly identify the Station/Mini-Mart
as one operated by the Navy Exchange,
and will conduct random checks to en-
sure that shopping privileges are appro-
priately safeguarded. Please understand
that upholding regulations protects the
business interests of our neighboring
communities, and we must be good
stewards in this regard.

A commonly asked question at this
point is: “What will happen to the Navy
Road gas station and mini-mart/lawn and
garden facilities?” It has been our goal
to consolidate our NEX facilities into
fewer sites. The new NEX Gas Station/
Mini-Mart on Singleton and the new
Lawn & Garden planned at the NEX
Plaza will help us create two-stop shop-
ping (versus three-stop). Over the next
couple of weeks, the Navy Road gas
station will be open for business and the
gasoline tanks emptied. Hours will be 8
am.-5 p.m. seven days.

When the gasoline is sold out, these
tanks will be filled with an inert substance
(such as sand), the facility closed, and
hopefully we will obtain funding to de-
molish the buildings and complete any
environmental remediation that may be
necessary. The Navy Road mini-mart
operation has been downsized but will
continue to offer hardware and auto
acccesories.

Obviously, the Singleton NEX Mini-
Mart will offer a full selection of products
from now on as we phase out the Navy
Road site. The Navy Road Lawn and Gar-
den area will be kept open until
transitioned to the new facility at the NEX
Plaza sometime in mid-July. The hours
of operation have been modified to 9
a.m.-6 p.m. Monday through Saturday
and 10 a.m.-6 p.m. on Sunday. Once
the new Lawn and Garden Shop is com-

pleted and
the mer-
chandise
consoli-
dated, we
will  take
steps to de-
molish the
old buildings
and re-use
the site. The
completion
of the Lawn
and Garden
facility at the
NEX Main
Plaza will
doubtless
cause some traffic congestion in front of
the store during the coming weeks. The
bright side of this is that once the work
is done, our customers will enjoy the
expansion of existing merchandise as-
sortments, a reconfiguration of the NEX
Package Store, and a more convenient
shopping experience.

Inside the NEX Main Store, you'll be
seeing some improvements soon in the
Barber/Beauty Shop area and in the use
of the entrance area, which has for so
long been underutilized. This will allow
for expansion of retail space. We look
forward to seeing a wider variety of goods
to choose from as we enter the “Back to
School” and holiday selling periods.

Many have asked about a video rental
vendor. NEXCOM has been advertising
for several months now, but there is no
conclusive resolution to this issue as |
write. Unfortunately, the specialty cof-
fee concessionaire we had hoped to lo-
cate in the main lobby has withdrawn.
The Food Court offers Cinnamon Street
coffee and baked goods as early as 6:30
Monday through Friday, as well as cof-
fee carts in the Whitten Building (791)
and Wood Hall (769). The new Mini-Mart
offers Ritazzo coffees and Krispy Kreme

Captain Diane L.H.
Lofink

donuts. Our Taco Bell Express offers a
breakfast menu as well. The NEX Mini-
Mart/Taco Bell/Citgo operates seven
days a week, 6 a.m.-10 p.m.

I hope you'll agree that living and work-

ing at Navy Mid-South is getting better
every day! To quote my predecessor,
Admiral-select Ann Rondeau: “Pardon
Our Dust While We Reshape Our Fu-
ture!”

Chaplain’s corner

Change is coming

By Chaplain (Cmdr.) Greg Darden, USNR

A barometer is a scientific instru-
ment used to measure the atmo-
spheric (air) pressure. A change in
atmospheric pressure signals a
changeinthe weather. The barometer
reminds us that the one thing certain
aboutthe weatheris thatitwill change.
Some would say that this is the only
certainty about the weather.

In the Navy, experience is the ba-
rometer | use to predictchange. | see
change coming. For the Navy shares
the weather’s propensity for change.
That which is regulation, policy, and
law today will be different tomorrow,
next year, and without doubt in 10
years. One only has to be inthe Navy
ashorttime before this axiom of truth
becomes apparent: that truth is that
change will be constant.

The first 22 years of my life were
lived as a Navy “brat.” The last 17
years have beenspentas anofficerin
the Naval Reserve. The one constant
directive is that what is reality today
willnotbe tomorrow. Personnel come
and go; ships, planes, and duty sta-
tions change. There willbe goodtimes
and hard times.

The 1960s were a time of abun-

dance and growth in the Navy. The
1970s were lean and hollow years.
The 1980s were a time of building up
the Navy. The 1990s were a time of
downsizing the Navy. What will the
first decade of 2000 bring? You
guessed it: change!

The Bible speaks about this cycle
of change. “What has been will be
again; what has been done will be
done again; there is nothing new un-
der the sun” (Ecclesiastes 1:9).

Thereyou haveit. Changeis onits
way. My experience tells me that the
Navy may be heading for better days.
In fact, it seems to me that this is a
great time to be in the sea service,
especially if you are in the beginning
to middle of your naval career.

For those who have patience and
endurance, change should not be
viewed as something to fear, butasan
opportunity to be taken. | challenge
youto use change to your advantage
and to make the most of the opportu-
nities it presents. After all, the Bible is
right--whathas beenwillbe again, and
what has been done will be done
again. And so it is with the Navy.

Suicide awareness prevention: you may save a friend or co-worker

Suicide among our shipmates continues to be a problem that
demands our keenest attention. Every case reverberates throughout
the command and the impact on family, friends, and shipmates is
acute, long-lasting, and even dangerous. Itis not uncommon for one
suicide in a community to lead to another. It is essential that we all
remain proactive in preventing the tragedy of suicide.

Among the critical touchstones of leadership, none is more im-
portant than the knowledge of suicide risk factors and warning signs.

The following facts are pertinent:

--The most common cause for suicide among military members

is difficulty in a personal relationship.

--The second most common cause is difficulty with a job or with

military service itself.

--Among military members, alcohol use/abuse is often related to

completed suicide.

--Approximately 80 percent of all suicide victims give some ad-

vance warning.

ing out.”

--Putting affairs in order (such as giving away favorite posses-

sions).

command are knowledgeable, attentive, involved and proactive. The
point is, in order to care for our people, we must know them. It is
important to remember that suicide is not a normal response to
problems or stress. Immediate action must be taken if someone
exhibits suicidal warning signs.These warning signs and circum-
stances include:

--Talking about suicide.

--Depression and hopelessness.

--Increased angry, aggressive or impulsive behaviors such as “act-

--Legal and financial problems.

--Relationship problems/loss.
--Decline in job performance or personal appearance.
--Social isolation and withdrawal.

--Drug or alcohol abuse.

--Prior suicide attempts.

Leaders need to:

ior, or performance.

Supervisors and managers play a key role in suicide prevention.

--Know the suicide warning signs and risk factors.
--Know their Sailors and be aware of changes in attitudes, behav-

--ldentify “at-risk” Sailors and make certain they receive help.
--Be actively concerned and involved in the welfare of Sailors and

their families.

--Be aware of all resources that are available to help.

--Be active listeners who are non-judgmental and supportive.

--Take threats seriously and actimmediately.

Suicide prevention begins with each of us. All supervisors should
be trained in suicide awareness with sufficient regularity to assure
their knowledge and understanding of suicide risk factors and warn-
ing signs. Use the expertise of medical officers, chaplains and other
professionals to sharpen stress management and suicide preven-
tion skills. Navy tradition demands that we keep a weather eye on

--Suicides are prevented when supervisors and the entire chain of

Critical days of summer: they’re here

There's an old song some of you may remember entitled
“Summertime, Summertime.” It's a feel-good, upbeat tune
that reflects on the excitement of summer and life’s little
pleasures.

It's a song no longer in touch with the times. More than
any other holiday period of the year, the days stretching be-
tween the beginning of the Memorial Day holiday and end of
Labor Day weekend are deadly. Warm weather is the cata-
lyst for family vacations, boating, fishing, picnics and other
outdoor activities, many of which are high-risk. We all try to
pack as much free time from our jobs as possible into this
period, often without thinking about the risks we incur.

Statistically, so many people are hurt and killed during
this time period that it has become known as the “critical
days of summer.” Statisticians predict 49 Sailors and Ma-
rines will die in off-duty mishaps this summer.

The good news is, there’s hope. Results are in for Memo-
rial Day weekend, the beginning of the critical days of sum-
mer, and they’re much better than predicted. Three fatalities
were suffered instead of the five expected, based on previous
years' losses. At least two families have a great deal to be
thankful for and yet they will never know who they are.

Here are some ideas to ensure you don’t end up on this
year's critical days’ hit list. Incorporate risk management
into your plans--it can have a significant and positive impact
on everything you do. As you plan your vacation, weekend
trips and days fishing with your buddies, take a little time to
think about the hazards associated with those activities and
what you have to do to reduce risks to an acceptable level.

Let’s start with the most dangerous thing you own--your
vehicle. Before you turn the ignition key, do you ever think
about the risks you are taking? We all assume we will arrive
at our destination safely, yet statistics tell us otherwise.
When we are on the road we face a lot of challenges and
dangers that always seem to pop up when we least expect
them. Even if you're in a hurry, ask yourself if it worth taking

unnecessary risks such as speeding, driving aggressively,
drinking and driving, running traffic lights, and not buckling
up. The benefits don't even begin to outweigh the risks.

Now’s the time to reflect on your driving habits and behav-
ior. Educate your children and serve as a role model by wear-
ing seat belts and observing speed limits, traffic markers
and signals. Be courteous to other drivers. Manage your
stress level while driving.

Use time management to allow enough time for safe travel
to and from leave and liberty destinations. And mostimpor-
tantly, don’'t drink and drive. The cost of getting a DUI could
pay for 14 days for two in Hawaii, two sets of braces for your
kids’ teeth, or two and a half years of weekly housekeeping
services.

The process of taking a moment to identify major haz-
ards and associated risk applies in all our recreational activi-
ties, too.

Before leaving the dock, think about the consequences of
rough weather, overloading and driving too fast for conditions.
Is there a cooler aboard? Do your plans include alcohol to
quench your thirst? Do you take time to give each person on
board a life jacket that fits, and recommend they wear it?
Give any thought to leaving a float plan with someone so that
a search can be started if you don't arrive back when ex-
pected? And if going swimming, do you think about the pos-
sibility of strong currents, presence of lifeguards, swimming
with a buddy (and never after drinking?) You get the idea.

Nearly every summertime activity in which we take part
has its own unique hazards and risks. Our chances of surviv-
ing these ventures increase astronomically if we plan ahead
and implement controls.

It's worth the time.Good risk management in the sum-
mertime and any other time makes good sense. This sum-
mer, think ahead and take the word “critical” out of the “criti-
cal days of summer.”

one another—listen, support and act on your instincts.

Fair winds and following seas

The following is a list of all area retirees’ ceremony dates, times and uniforms
required. If you or your command would like to submit names and information for
upcoming local/command-sponsored retirements, contact your command ca-
reer counselor or call NCC(SW) Anne Cynkar, Naval Support Activity Mid-

South CCC, at 901-874-5727. E-mail Chief Cynkar at ¢

midsouth.navy.mil

nkarac@navsuppact-

June retirements

Date
6/30

Cmnd.

NAVMAC

Rate/Name
QMCM Binkley, Charles A.

Date/Location/Time/Uniform
None

July retirements

Date Cmnd. Rate/Name Date/Location/Time/Uniform
731 NPC ATCS Fisher, Randy |. 6/30, 10:30 a.m., Helm, Dr. Whites
7131 Br. Medical HMC Odum, Mark A. 6/29, 1 p.m., Club Ballrm, Dr. Whites
7/31  NAVMAC  FC1 Russ, Clifford None

7/31 NAVMAC IC1 Gebhart, Mark E. None

7/31  NAVMAC  SHC Acap, Renato A. None

731 NPC YNC Crooke, Dale M. None

7/31 NPC AEC Bagley, William I. None

731 NPC ASC Lugge, Maurice N. TBA

7/131 NPC ATCS Williamson, John A. TBA

August retirements

Date Cmnd. Rate/Name Date/Location/Time/Uniform
8/31  NPC PNC Eisenhour, Kathleen A. TBA

8/31 NPC EOCS Cason, David C. Unknown

8/31 NPC ASCM Clemens, Steven C. Unknown

8/31 MEPSMem. MML1 Vick, Jeffrey I. Unknown

8/31  NAVMAC  MMC McBeth, Neil T. None

September retirements

Date  Cmnd. Rate/Name Date/Location/Time/Uniform
9/30 NAVMAC ABFC Ennis, Gary A. None
930  NPC BM1 Ward, Kevin E. None
9/30 NPC STGS Watkins, Robert S. TBA
930  NPC HM1 Matthews, Charles B. TBA
9/30 PSD PN1 Bradford, Gladys C. TBA

Commanding Officer
Acting Executive Officer
Public Affairs Officer .

ditor . .
Public Affairs Assistant
Webmaster
Photographers

the products or services advertised

This civilian enterprise newspaper is an authorized weekly publication for members of
the military services. Contents of the Bluejacket are not necessarily the official views of or
endorsed by the U.S. Government, the Department of Defense or the Department of the
Navy. The appearance of advertising in this publication, including inserts or supplements,
does not constitute endorsement by the Department of Defense, or The Millington Star, of

Everything advertised in this publication shall be made available for purchases, use or
patronage without regard to the race, color, religion, sex, national origin, age, marital
status, physical handicap, political affiliation, or any other nonmerit act of the purchaser,
user or patron. If a violation or rejection of this equal opportunity policy by an advertiser

is confirmed, the publisher shall refuse to print advertising from that source
until the violation is corrected. Published by The Millington Star, a private firm
in no way connected with the U.S. Navy, under exclusive written contract with
the Commanding Officer, Naval Support Activity Mid-South, Millington, Tennes-
see. News photos, unless otherwise credited, are official U.S. Navy photos. All
news copy will be screened by the Bluejacket Office, building S-455. Copy must
be submitted no later than noon Thursday prior to Thursday of publication.
Editorial content is edited, prepared and provided by the Public Affairs Office of
Naval Support Activity Mid-South
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PERS-41 wins first NPC Olympics

By Lt. (jg) Eric Petersen
NPC Public Affairs

For one week, the gloves came off
(sort of). Co-workers, peers and even
best friends eyed each other critically,
looking for a weakness, looking for
strengths. The reason was competition
—for the Admiral’'s Cup, the thrill of vic-
tory and, of course, bragging rights.
Everything was on the line in the first
Navy Personnel Command Olympics,
held June 5-9.

Twelve teams and dozens of individu-
als from throughout the command were
pitted against each other in a challeng-
ing series of 19 competitive events, in-
cluding three-on-three basketball, swim-
ming relays, running relays, marksman-
ship, and other tests of fitness and skill.
Team points were earned based on a
team'’s performance in various events,
and both teams and individuals competed
for gold, silver and bronze medals. In the
end, only one team would finish on top
of the standings and gain the coveted
Admiral’s Cup.

As the dust settled, one team stood
above the rest: PERS-41, led by team
captain Lieutenant Commander Troy
Hart, finished the week’s events with a
total score of 55.5. That was a full 9.5
points ahead of the next closest team,
PERS-9, led by team captain
Personnelman First Class Andrew
Glasper. Rounding out the top three in
third place was PERS-406, led by team
captain Chief Electronics Technician
(SW) Anthony Evans, with a score of
36.5. The competition was close, with
third through seventh place separated
by only four points.

In recognition of their achievements,

Rear Adm. Hinkle presents the second
place team trophy to members of the

the PERS-41 team was presented the
Admiral's Cup by Rear Admiral James
B. Hinkle, commander, Navy Personnel
Command. The cup includes two differ-
enttrophies: a team trophy that resides
with the winning team until the awarding
of the next Admiral's Cup, and a plaque.
The plaque will be inscribed with the win-
ning team members' names.

“The NPC Olympics was a wonderful
event with plenty of good competition
and fun for all. Congratulations to all the
competitors, well-done to the members
of the organizing committee and many
thanks to the more than 40 volunteers
who made this event possible,” said R.
Adm. Hinkle.

ETC (SW)Anthony Evans, PERS-
406 team captain, holds the
third-place team trophy.

NPC OLYMPICS 2000 FINAL RESULTS

PERS-CODE IEAMCAPT  IOTAL
PTS.
PERS-41 1ST CDR Hart 55112
ADMIRAL'S CUP WINNER
PERS-9 2ND PN1Glasper 46
PERS-406 3RD ETC Evans 36112
PERS-83 4TH LT Spillman £
PERS-6A 5TH(TIE) LT Bailey 33

PERS-3 5TH(TIE) CWO2 Hudson 33

PERS-00 7TH YN2 Graham 32
PERS-6C 8TH TMCSMcGhee 13
PERS-8 9TH SK2 Navarro 4

PERS-6B 10TH
PERS-82 11TH
PERS-0111TH

PNC Yoon 1
A3 Grigsby 0
LT Pucciarelli 0

INDIVIDUAL TEAM EVENT WINNERS

GOLF EVENT:

1ST PLACE, PERS-00: RADM Hinkle; YN2 Gra-
ham; YNC Puhrmann; MS2 Fierros

2ND PLACE, PERS-41: LCDR Hart; LCDR Fuller;
CDR Boxall; LT Defrias

3RD PLACE (TIE), PERS-83: LT Spillman; LCDR
Lindsey; LT Barber; CDR Halloran

3RD PLACE (TIE), PERS-9: LCDR Oldfield, LCDR
Hamner; LCDR Poling; Rocky Whray

1ST PLACE (TIE): LTJG Petersen
1ST PLACE (TIE): LT Pucciarelli

RANGE QUALIFICATION EVENT:
1ST PLACE, PERS-3: Carl Waelde
Score: 477
2ND PLACE, PERS-6: LT Bailey
Score: 458
3RD PLACE, PERS-8: LT Chamberiin
Score: 453

RANGE COMBAT SHOOT EVENT:

1ST PLACE, PERS-3: LT Garcia
Score: 175.12

2ND PLACE, PERS-41: LCDR Sparks
Score: 173.36

3RD PLACE, PERS-406:
Thanscheidt; Score: 158.05

MNCS

PADDLEBOAT RELAY EVENT:
1ST PLACE, PERS-83: LCDR Burkhart; LT
Watts; LCDR Wang; CDR Halloran
Time: 10:57
2ND PLACE, PERS-406: LT Weiss; ITC
Jones; ITC Jubb; FC1 Allen
Time: 13:00
3RD PLACE, PERS-6: LT May; Ms. Debra
Bagley: Mr. Morris Jones; LT Funk
Time: 13:10

PERS-9 team, led by team captain PN1 An-

drew Glasper.

Adm. Hinkle presents the Admiral’s
Cup and first place team trophy to
members of the PERS-41 team, led
by team captain LCDR Troy Hart.

SWIMMING 400 METER ROTATIONAL RELAY

EVENT:
1ST PLACE, PERS-6A: LT Bailey; LTIG
Eisenbrei; Mr. Steve Williams
Time: 6:53
2ND PLACE:
Lucas; LT Higgins
Time: 7:24
3RD PLACE, PERS-83: CAPT Frederick; LCDR
Burkhardt; LT Watts

PERS-41: ENS Wedel; CDR

DARTS 301 INDIVIDUAL EVENT.
1STPLACE: IT1Bend
2ND PLACE: LT Chamberlin
3RD PLACE: PN2 Chery

1ST PLACE: YNI McKay
2ND PLACE: LT Chamberiin
3RD PLACE: Mr. Richard Cosgrove

1ST PLACE: Steve Williams.
2ND PLACE: LTJG Petersen
3RD PLACE: CDR Webb (Gold Medal over 40)

SWIMMING 400 METERS FREE INDIVIDUAL EVENT:
1ST PLACE: Steve Williams
2ND PLACE: LTJG Petersen

1ST PLACE: Steve Willams
2ND PLACE: LTJG Petersen

DEEP WATER RETRIEVAL EVENT:

1ST PLACE, PERS-41: LCDR Washko; LCDR
James; CDR Boxall Time: 1:14

2ND PLACE, PERS-6A: LT Bailey; LTJG Eisenbrei;
Steve Willam :

3RD PLACE, PERS-9: YN2 Black; CDR Nott;
LCDR Oldfield

I
1ST PLACE: GMCS Harris
2ND PLACE: CDR Posey
3RD PLACE: PN1 Glasper

30N 3BASKETBALL EVENT:
1ST PLACE YN3 Smith; YNC Black; SH1 Price
2ND PLACE: LT Westerkom; YN1 Kindred; YNC
Alexander (CAPT Klepper)
3RD PLACE: ITCM Turner; BM1 Lomax; Basil
Coleman

3POINT SHOOTING EVENT.
1ST PLACE: PN1 Glasper
2ND PLACE: BM1 Lomax
3RD PLACE: CAPT Klepper

EREE THROW SHOOTING EVENT:
1ST PLACE: CDR Parker
2ND PLACE: Mr. Fred Chambers
3RD PLACE: CAPT Klepper

OBSTACLE COURSE EVENT:
1ST PLACE, PERS-3: AZ2 Ramsey; IT1 Patrick
Time: 1:1!
2ND PLACE, PERS-6C: MS2 Hooker; HM3 Harper
Time: 1:1
3RD PLACE, PERS-6A: LT Icenbreg; LT Bailey
Time: 1:19

STANDING BROAD JUMP EVENT:
1ST PLACE, PERS-9: YNCM Johnson

910"
2ND PLACE, PERS-00: LTJG Petersen

3RD PLACE, PERS-6A: YN1 Robinson

TUG OF WAR EVENT.
1ST PLACE: PERS-9
2ND PLACE: PERS-83
3RD PLACE: PERS-406

SPRINTS. MEN UNDER 40 EVENT:
3 arris

Time: 5.4
2ND PLACE: ENS Wedel
Time: 5.
3RD PLACE: LTJG Petersen
Time: 6.0

1ST PLACE: LCDR Fuller
Time: 5.
2ND PLACE: CDR Webb
Time: 6.1
3RD PLACE: CWO2 Hodge
Time: 6.6

1ST PLACE: NCCS Gambill
Time: 6.3
2ND PLACE: IT1 Thompson
Time: 7.6

T
1ST PLACE, PERS-41: CDR Boxall

2ND PLACE, PERS-9: YNCM Johnson
3RD PLACE, PERS-8: SK1 McNamara

MONSTER RELAY EVENT:

1ST PLACE, PERS-9: CDR Nott; YNCM Johnson;
YN2 Booker; YN3 Givens; YNSN Allen—Time: 2:03

2ND PLACE, PERS-6C: MS2 Hooker: IT1
Etheridge; YNC Johnson; HM3 Harper; HM1 White—
—Time: 2:06

3RD PLACE, PERS-00: MS2 Fierros; NCCS
Gambill; LTIG Petersen; LT Pontier; Mr. Tim Decent—
—Time: 2:08

'SPRINT 400 UP AND BACK EVENT:
1ST PLACE, PERS-00: LTJG Petersen
Time: 35.1
2ND PLACE, PERS-3: AZ2 Ramsey
Time: 35.2
3RD PLACE, PERS-9: YN2 Booker
Time: 35.7

: Iy
1ST PLACE: Artis Montgomery
2ND PLACE: YN3 Slaton

3RD PLACE: YN2 Graham

WOMEN'S FOOTBALL ACCURACY EVENT:
1ST PLACE: PNC Simmons
2ND PLACE: HM3 Hooper

Questions answered about new 'l' Savings Bond

1. What are | Bonds?

| Bonds are a new type of bond designed for investors seek-
ing to protect the purchasing power of their investment along
with a guaranteed real rate of return. | Bonds are an accrual-type
security--meaning interest is added to the bond monthly and
paid when the bond is cashed. | Bonds are sold at face value--
you pay $50 for a $50 bond--and they grow in value with inflation-

indexed earnings for up to 30 years.

2. Why is the Treasury offering the | Bond, and will it

replace Series EE bonds?

The Treasury is offering the | Bond to provide more Ameri-
cans with the opportunity to protect the purchasing power of
their savings from inflation. Investors are being offered a bond
with a fixed rate combined with semiannual inflation adjustments
that will help protect purchasing power. No, the | Bond will not
replace Series EE bonds; both will be on sale to give investors a

choice.

3. How are the earnings rates of | Bonds determined?

The earnings rates of | Bonds are a combination of two sepa-
rate rates: a fixed rate of return and a variable semiannual infla-
tion rate. The fixed rate remains the same throughout the life of
the 1 Bond, while the semiannual inflation rate can vary every six

months.

The fixed rate of return is announced by the Treasury Depart-
ment each May 1 and November 1. The fixed rate of return an-
nounced on May 1 of a given year is the same over the entire life
of the | Bonds you purchase between May 1 and October 31 of
that year. Likewise, the fixed rate of return announced on No-

purchased between November 1 and April 30 of that year.

The semiannual inflation rate is also announced each
May 1 and November 1 by the Treasury Department. The
semiannual inflation rate is based on changes in the Con-
sumer Price Index for all Urban Consumers, which is re-
ported by the Bureau of Labor Statistics. The semian-
nual inflation rate announced in May is a measure of in-

flation over the preceding October through March; the

inflation rate announced in November is a measure of

inflation over the preceding April through September.

The semiannual inflation rate is combined with the fixed
rate of an | Bond to determine the | Bond’s eaming rate
for the next six months.

4. When are earnings added to the | Bond?

1 Bond eamings are added each month, and interest is
compounded semiannually. | Bonds increase in value on

the first day of the month. An | Bond's issue date is the

month and year when full payment is received by an |
Bond issuing agent.

5. Can | ever lose money in | Bonds?

No. | Bonds are U.S. Treasury securities backed by
the U.S. government. | Bonds even protect you from the

effects of deflation. In the rare event that the CPI-U is

vember 1 of a given year applies to the entire life of an | Bond

negative during a period of deflation and the amount of
the decline in the CPI-U is greater than the fixed rate, the
redemption value of your | Bonds will remain the same
until the period of deflation ends.
6. How long will my bond earn interest?
(Continued on page 5. See Bonds...)

QUALITYCORNER

NAVAL SUPPORT

ACTIVITY
MID-SOUTH

MILLINGTON,

TENNESSEE

WhatisTOTAL

QUALITY MANAGEMENT?

“Total Quality Managementrefers to amanagement process and set
of disciplines that are coordinated to ensure that the organization

consistently

istomer requi

1ts. TQM engages

all divisions, departments and levels of the organization. Top manage-
mentorganizes all of its strategy and operations around customer needs
and develops a culture with high employee participation. TQM compa-
nies arefocused on the systematic managementof data of all processes
and practices to eliminate waste and pursue continuousimprovement.”

TS P (continued)

all contributions to your TSP account, i.e.,
Employee, Agency Automatic (1%) and
agency matching contributions. However,
even if you are not making employee con-
tributions, you may still make a TSP elec-
tion to invest all or any portion of your
agency automatic (1%) contributions in
any of the three funds.

Participation rules for the TSP open
season are as follows:

a. FERS and CSRS employees hired
before July 1, 1999 are already eligible for
the TSP.

b. CSRS employees can change a prior
election or begin to contribute for the first
time. CSRS employees are not eligible for
the agency automatic (1%) or matching
contributions.

c. New FERS employees are eligible
as shown in the chart below.

The booklet, “Summary of the Thrift
Savings Plan for Federal Employees,”

dated March 1997, describes the TSP
in detail. There is a limited supply of
these booklets in Memphis Field Of-
fice, HRO, Bldg. S-456. If you do not
have a copy of the plan summary, con-
tact HRO at 874-5535.You will receive
the flyer, “TSP Open Season May 15-
July 31, 2000, “Something to Smile
About.” This flyer contains basic in-
formation about this open season. All
TSP materials are also available for
download at www.tsp.gov.

REMINDER TO TSP PARTICIPANTS:

Your participant statement will not
reach you if your address is incorrect.
If you have moved or if you think your
address is incorrect on your official
personnel and/or payroll records, con-
tact Memphis Field Office, HRO, im-
mediately.

Eligible to begin
First hired: to contribute:
July 1-Dec. 31'99
Jan. 1-June 30 '00

July 1-Nov. 30 '00

May 15-July 31°'00
Oct. 15-Dec. 31 '00*
Apr. 15-June 30 '01*

*Note: Open Season dates change in Oct 2000.

Agency Automatic
Contribution begins:

First pay period in July 2000
First pay period in Dec. 2000
First pay period in June 2001

Tarawa

The Navy-Marine Corps
Relief Society

L =2 MO
Our new address and phone numbers are:
Community Service Building, 7666 Wainwright Building 3rd Floor

Office: (901) 874-7350 or (901)874-7351; DSN: (901)882-7353; Visiting Nurse: (901)
874-7362; Fax: (901) 874-7364

vE?!

North Wing

Caring for Baby, July 11 and 18; 11
a.m.-1 p.m.: This free program is open
to all Navy and Marine Corps personnel
and their dependents who have an infant,
are expecting a baby, or are seeking in-
formation on caring for a child from new-
born to one year of age.

Information will be provided to partici-
pants on caring for a child, nutritional
needs, necessary health care, and growth
and development stages in a month-by-
month approach from newborn to one
yearold.

This course is divided into two ses-
sions. The first will focus on newborn to
six months of age and the second will
focus on seven months to one year of
age. This course is limited to 24 persons.
To register, please call 874-7353.

N-MCRS classes for July

Having a Healthy Baby, four
weekly sessions--July 25-Aug. 15,
11a.m.-1p.m.: These free classes
will provide information on preg-
nancy, the process of childbirth,
breathing and relaxation techniques
during labor, and other information
to help prospective parents cope
with the entire process of having a
baby.

The classes are limited to 10
couples or 20 prospective parents
who may be unable to attend other
birthing classes. To register for this
class, call the N-MRCS office at
874-7353. Please take a sack lunch;
beverages will be provided.

WHAT DOES THIS MEAN TO YOU?
“Exhibit a good attitude.”

Submit comments to:
smillican@navsuppact-midsouth.navy.mil
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Local folks do some serious clowning--in the Ukraine!

By Julia Wallis

For two weeks in June, the city of
Donetsk in western Ukraine played host
to retired Navy Master Chief Ed
Cookenham, husband of Commander
Leanne Braddock (executive officer of
Navy Manpower Analysis Center); their
17-year-old son, Sam; and Don Litton,
business manager of Naval Support Ac-
tivity Mid-South Public Works Depart-
ment. All of them were there represent-
ing Sycamore View Church of Christin
Bartlett on a mission trip in the form of
aday camp for the children of Donetsk.

The mission also included 22 other
teenagers and nine adults. (A physi-
cian, Mike Murphy, went along with a
laptop computer and digital camera,
sending back the photos you see here.)
The mission workers conducted day-
long mini-Vacation Bible Schools in vari-
ous neighborhoods throughout
Donetsk, as well as Bible classes for
adults at night.

Cookenham and Commander
Braddock, who take pleasure inan en-
joyable and stress-relieving pastime--
clowning--outside their regular jobs,
have been training eight teens as clowns
for the trip since January. While in
Donetsk, Cookenham and the teen
clowns entertained at hospitals and or-
phanages as well as at the day camps.
"They had been expecting about 100-
150 children each day at the day
camps," reports Commander
Braddock, “and the first day they had
over 450! Needless to say the clowns
were a big hit." Says Don Litton, "We
had taken about 600 t-shirts with mark-
ing pens to give out over the whole
mission...but we went through three-
fourths of them the first day.”

Working 12-14-hour days, the mis-
sionaries learned some valuable les-
sons as well as teaching them, accord-
ing to Litton. "Some of our young people
got agreat education in what it means
not to have 'stuff,” he says.

While the eastern part of Ukraine
has done very well economically since
the USSR's demise in 1989, the west-
ern half is a different story. Cities like
Donetsk depended on coal mining for

that education was held in great es-
teem amongst the populace. Twelve
“cultural palaces"--or what we would
simply call "recreation centers"--were
placed throughout the city, and the mis-
sionaries would hold a camp at a differ-
entone each day. Turnout was always

overwhelming, says Litton, because
"the neighborhoods were high-density,
with apartment buildings of seven or
eight stories, and the kids just came
out of the woodwork."

The missionaries got back home to

Memphis last Saturday night, but Litton
looks forward eagerly to next year, when
he'll watch once again as Donetsk vi-
brates with the silliness of Memphis
clown antics and the laughter of Ukrai-

nian children.

s

Ed “Shivers” Cookenham is mobbed by Ukrainian children as he clowns at one of the

day camps.

Curt Sparks
(left), minis-
ter, Sycamore
View Church
of Christ, and
Don Litton,
business
manager of
NAVSUPPACT
Mid-South
Public Works,
pack lunches
for the chil-
dren who will
be attending
camp that
day.

the livelihoods of their citizens, and when
the government stopped being their big-
gest customer, a regional depression
of sorts hit which has only begun to lift
recently.

However, says Litton, the people are
extremely warmhearted and open to re-
ligious teaching, although the govern-
ment still keeps tight reins on which
churches are considered "authorized.”
The Church of Christhad set up a school
of preaching in Donetsk early on in the
midst of Ukraine's new independence,
and the director of the school now has
the ear of government authorities who
could grant the certification that the
Bartlett church needed to pay a visit.

"There was no limitation on our free-
dom of speech there," says Litton. "We
never had feeling of being watched. Pro-
cessing into the country was a little in-
timidating, but afterwards we got a won-
derful reception from the people.” The
mission employed 19 native transla-
tors, and Litton gained an overall sense

Clowns teach the children Biblical principles of kindness and sharing as
they demonstrate the opposite in this skit, both running to grab the last
chair left.

“Shivers” Cookenham, and Ryan “Skeeter” Murphy.)

“Skeeter” makes friends with one
of the interpreters.

A throng of children participate in a day camp
on the athletic field of one of 12 "cultural pal-
aces" in Donetsk.

The clowns visited this orphanage in Donetsk and per-
formed for the children and staff. When they finished,
the children ran up and began performing for the clowns,
singing songs, reciting poetry and telling stories. Above,
a young Ukrainian girl perfroms for the clowns. (The
clowns, from right to left, are Ryan “Patches” Adams,
Kara “Bubbles” Dubree, Mike “Mikey” Anderson, Ed

Ukrainian children give “Mikey” a once-over.

PARK UNIVERSITY
MILLINGTON RESIDENT CENTER

Phone: 901-872-4389
http:/iwww.park.edu

DEGREES OFFERED ON BASE AT NAVY MID-SOUTH:
BS Management
BS Management/Human Resources
BS Management/Computer Information Systems

FALL | 2000 TERM SCHEDULE

AUGUST 14-OCTOBER 8
Registration Begins JULY 17

Monday and Wednesday. Aug. 14-Oct. 4, 2000

MG 101-Introduction to Management 5:30-8:30 p.m.
HR 434-Compensation Management 5:30-8:30 p.m.
HI 307—Europe in the Middle Ages 5:30-8:30 p.m.

Tuesday and Thursday. Aug. 14-Oct. 5, 2000
PS 206-Intro. to Guidance and Counseling  5:30-8:30 p.m.
CS 205-Managing Information Systems 5:30-8:30 p.m.

Monday through Thursday, Aug. 14-Oct. 5, 2000
MG 352-Principles of Management 11:30 a.m.—12:45 p.m.
MG 360-Financial Management 11:30 a.m.—12:45 p.m.

Saturday. Aug. 19-Oct. 7, 2000
MA 131-College Algebra 8:30 a.m.-1:30 p.m.

Bonds conines

1 Bonds earn interest for up to 30 years.

7.What are the tax advantages of the | Bond?

Eamings are exempt from state and local income taxes.
Federal income taxes can be deferred for up to 30 years, or
until redemption or other taxable disposition, whichever comes
first.

8.Is there a tax advantage for | Bonds used for col-
lege tuition?

Yes. If you qualify, you can exclude all or part of the inter-
est on | Bonds from income as long as the proceeds are
used to pay for tuition and fees at eligible post-secondary
educational institutions. This tax advantage is the same one
available for Series EE Bonds. Details are available in IRS
Publication 550, “Investment Income and Expenses.” Con-
tact your nearest Internal Revenue Service District Office to
get this publication.

9.When will the | Bond be available?

The eight denominations ($50, $75, $100, $500, $1,000,
$5,000, $200 and $10,000) are available now for purchase
through financial institutions across the country.

10.How much do | Bonds cost?

| Bonds fit all budgets. They will be sold at face value in
denominations of $50, $75, $100, $200, $500, $1,000, $5,000,
and $10,000. This makes it easy to keep track of the growth
of your bond’s value.

11.Is there alimit on how much can be invested each
year in | Bonds?

Yes. You can buy up to $30,000 worth of | Bonds each
calendar year. The purchase limitation for Series | Bonds is
not affected by purchases of Series EE Bonds.

12.Where can | buy | Bonds?

You can order | Bonds at most local financial institutions.
You just fill out a simple purchase order, pay for the bond,
and your | Bond will be mailed to you within three weeks. |
Bonds will also be available through employer-sponsored pay-

roll savings plans. Check with your employer to see if | Bonds
will be available where you work. If not, let them know you
are interested.

13.Can | Bonds be purchased as gifts?

I Bonds are great gifts for all occasions. An | Bond can be
sent to you so that you can present it personally or it can be
sent directly to the person receiving the gift. When you buy
the | Bond, ask for a free gift certificate. The word “gift” will
not appear on the | Bond.

14.Who can buy | Bonds?

U.S. citizens and residents of any age with a social secu-
rity number can buy | Bonds.

15.How can | Bonds be registered?

There are three primary ways to register | Bonds:

«Single ownership: Only the registered owner can cash
the | Bond.

«Co-ownership: Two individuals’ names appear on the |
Bond; either person may cash the | Bond without the knowl-
edge or approval of the other. Upon the death of one co-
owner, the other becomes the sole owner of the | Bond.

«Beneficiary: Only the owner may cash the | Bond during
his or her lifetime. The beneficiary automatically becomes
the sole owner of the | Bond when the original owner dies.

The registration on an | Bond can be changed, but there
are some restrictions. Check with your bank. This informa-
tion will also be on the web site (www.savingsbonds.gov).

16.Where can | Bonds be redeemed?

Most financial institutions serve as paying agents for |
Bonds and Series EE Bonds. if they redeem Series EE
Bonds, they redeem | Bonds.

17.When can an | Bond be cashed in (redeemed) if | need
the money?

It can be cashed in (redeemed) six months after the issue
date to get the original investment plus the earnings. How-
ever, | Bonds are meant to be longer-term investments.
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Promeotions, awards, re-enlistments

Bob Joy (left) receives the Department of the Navy Accident
Prevention Supervisor Award from Commander Bob McLean,
Public Works Officer. Joy is assigned to the Contracts Man-
agement Division.

. .
i_ Public Works
' Department,
; | | NAVSUPPACT
Operations Speci;l-isT;ir::I:;s (Surface Mld -SOUth
Awards

Naval Support Activity Mid-South employees receive Safe Driving Awards: (front
row, from left) Ken Mason, Richard Joyner, Danny Woodlief, Helen Soriano,
Randy Wilson. (Back row) Don Ellis, Dan Walton, Jerry Goin, Jerre Sparks,
Bobby Joy, and Lieutenanat Commander Bob McLean, Public Works officer.

Warfare) Brad N. White, Operations Specialist
detailer and schools coordinator, Navy Personnel
Command, received the Navy and Marine Corps Com-
mendation Medal on May 26 for meritorious service
during his tour at NPC. Commander Bruce L.
Northrup, head, Technical Rating Assignment
Branch, presented the award.

Photos by Wayne Smith

Receiving Safe Driving Awards
for the Public Works Department
were Don Ellis, Danny Woodlief,
Gary Busby, Reggie Stevenson,
Jerry Goin and Ray Morgan.

Ray Morgan, Environmental Di-
vision, receives the Department of
the Navy Materials Handling and
Construction Equipment Operator's
Safety Award.

e

Randy Wilson, Environmental
Division, receives an On-the-Sport
Award.

Mike Jones, Resident Officer in
Charge of Construction Office, re-
ceives an On-the-Spot award.

Naval Reserve Center
Sailors of the Quarter are
commended

Yeoman Second Class Lois K. Johnston
has been selected as the Naval Reserve Cen-
ter Memphis Junior Sailor of the Quarter.
Johnston was chosen for her professionalism
as the Administration Department leading petty
officer, ensuring that all unit correspondence
and evaluations were completed without error.
She also provided training for the typing pool.

The Naval Reserve Center Memphis Sailor
of the Quarter is Storekeeper First Class
Ruby M. Taylor. Taylor was chosen for her
professionalism and leadership of a newly es-
tablished unit, and completed training that made
animpact upon the production at the Naval Re-
serve Recruiting Command's Cyberspace Op-
erations Center.

Laurie Lee Gschwend (left), administrative assistant, Adminis- Sonar Technician Surface First Class (Surface Warfare) Rudolph Calvillo
trative Office, Navy Personnel Command, received the Departmentof  (right), SonarTechnician E1-E4 Schools detailer, received the Navy Good Conduct
the Navy Meritorious Civilian Service Award for her work at NPC. Rear  Award (fifth) during a ceremony at the Whitten Building May 26. Commander Bruce
Admiral James B. Hinkle, commander, NPC, presented the award |, Northrup, head, Technical Rating Assignment Branch, presented the award.
during a ceremony at the Sail.

Pickle
Awards

"Keep up the great i
work; there will be more

' i
. ey I
S
"ﬂle-'\.:?..i

to come!" 5y
--Cheers, Rear Ad- L |
miral James B. . - h ¥ {‘R-'.'I
| -

Hinkle, commander,
Navy Personnel Com-
mand

Steve Futch, PERS-3C3: Rec-
ognized by his peers in PERS-3
for his outstanding support and

Ms. Christine Eastburn, Ms. Joy Hartley, PERS-02117:

customer service to them. Praised
for always fighting for them, serv-
ing them, and most importantly,
smiling and spreading positive
cheer. Heis never too busy to help
someone out.

PERS-1D1: She is completely
customer-focused, responding
immediately to customer re-
quests for all types of graphic
items for PERS-1. She con-
stantly exceeds her customer's
expectations by anticipating
their needs and providing swift
response to those needs.

Cryptologic Technician A
(Administrative) Third Class
Alice Brooks, PERS-85A1: For
the exceptional customer service
she provides to the Fleet and
PERS-85 every day. Handling
hundreds of phone calls daily,
she is extremely courteous and
professional to all, and always
takes the time no matter how
busy she is to “go the extra mile”
for each of her customers.

Chief Journalist Michael
Morley, PERS-051A: By pro-
viding the correct exposure for
the NJROTC program in the Link
Magazine, he was able to help
an external customer solve a
problem of decreasing appli-
cants for the program. He re-
ceived many accolades for his
efforts.

Her positive attitude and “no prob-
lem too big to fix” spirit has allowed
herto continually provide outstand-
ing customer service to her inter-
nal NPC customers, especially in
PERS-64.

Chief Operations Specialist (Sur-

]

face Warfare/Aviation Warfare) Eric
Etzel (right), Operations Specialist
Schools detailer, Navy Personnel Com-
mand, received the Navy Good Conduct
Award (fourth) during a ceremony at the
Whitten Building May 26. Commander
Bruce L. Northrup, head, Technical Rat-
ing Assignment Branch, presented the
award.

Storekeeper Second Class Shawn A.
White (right), supply coordinator, Naval Re-
serve Resource Management Office, re-
enlisted_for three years May 26,during a cer-
emony at Goetsch Hall. Commander James
K.Flynn, Resource Management Officer,
served as the nlisting officer for the seven-
year veteran.
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Captain Gary M. McKinley (left), director, administrative office and command-
ing officer, Staff Enlisted Personnel, received the Legion of Merit (second) June 1
for exceptionally meritorious performance during his tour at Navy Personnel Com-
mand. Rear Admiral James B. Hinkle, commander, Navy Personnel Command,
presented the award during a ceremony at the Sail.

Fire Controller First Class (Surface Warfare) Michael C. Allen (right), Fire
Controlman Schools detailer, received the Navy and Marine Corps Achievement
Medal on June 15 for superior performance of his duties at Navy Personnel Com-
mand. Captain Jerry Rea, director, Enlisted Assignments Division, presented the
award to Allen.

Yeoman Third Class Tara Buchan (left), administrative assistant, Navy Life
Assessment Group, Navy Personnel Command, was frocked to her present rate
during a ceremony at the Whitten Building June 14. Here, Rear Admiral James B.
Hinkle, commander, NPC, presents Buchan with a rating badge for her new rank.

Sonar Technician Surface First Class (Surface War-  Towed Array Sensor System Low Frequency Active Detach-
fare/Integrated Underwater Surveillance System) Roger  ment at Naval Ocean Processing Facility, Whidbey Island,
A. Buckmann (left), Sonar Technician Surface Schools ~ Wash. Commander Bruce L. Northrup, head, Technical Rat-
detailer, received the Navy and Marine Corps Achievement  ing Assignment Branch, presented the award.

Medal (second) on May 26 for superior performance as so-
nar supervisor and training petty officer with the Surveillance

Captain Tommy Klepper (left), director, Distribution Management, Allocation,
Resources and Procedures Division, Navy Personnel Command, was promoted to
captain during a ceremony at the Whitten Building June 1. Vice Admiral NorbertR.
Ryan, Jr. (right), chief of naval personnel, administers the oath of office to Captain
Klepper.

Lieutenant Raymond W. Bichard (right), manpower requirements/projects officer, received the Navy and Marine Corps
Commendation Medal (fourth) onMay 25 for meritorious service during his tour at Navy Personnel Command. Captain Steve
W. Maas, director, Supply Corps Personnel, presented the award to Bichard.

Lieutenant Thomas Weir (right), flag sec-
retary for Commander, Navy Personnel Com-
mand, received the Navy and Marine Corps
Commendation Medal June 16 for meritorious
service in the performance of his duties at NPC.
Rear Admiral James B. Hinkle, commander,
NPC, presented the award to Weir during a cer-
emony at the Whitten Building.
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Operations Specialist First Class (Surface Warfare) Mark G. Moran (left),
Operations Specialist (E-4 and below) detailer, Navy Personnel Command, re-
ceived the Navy and Marine Corps Commendation May 26 for meritorious service
as Operations Intelligence Division leading petty officer aboard USS Lake Erie (CG
70). Commander Bruce L. Northrup (right), head, Technical Rating Assignment
Branch, presented_the award.




